
 

 

 

 

 

 

COUNTY GOVERNMENT OF TAITA TAVETA 

COUNTY PUBLIC SERVICE BOARD 

Telephone:  0710988455                                                                         P.O. Box Private Bag, 

Email:    taitacpsb@gmail.com                                                                        VOI  

ADVERTISEMENT 

 

The Taita Taveta County Public Service Board invites applications from suitable and 

qualified Kenyan citizens to fill the following vacant positions in the County Government 

of Taita Taveta. 

 

VACANCIES IN THE DEPARTMENT OF EDUCATION, LIBRARIES AND VTCS 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Assistant Director of Early Childhood, 
Development and Education 

CPSB 05 Four (4) years contract 1 (One ) 

2.  Senior Early Childhood, Development and 
Education Teacher III / ECDE Supervisor  

CPSB 11 Permanent & Pensionable 6 (Six)  

VACANCIES IN THE DEPARTMENT OF HEALTH SERVICES 

No. Post Job 
Group 

Terms of Service No. of Posts 

1.  Consultant Obstetrician/ Gynecologist CPSB 04 Permanent & Pensionable 1 (One) 

2.  Consultant General Surgeon CPSB 04 Permanent & Pensionable 1 (One) 

3.  Consultant Orthopedic Surgeon CPSB 04 Permanent & Pensionable 2 (Two) 

4.  Sonographer CPSB 08 Permanent & Pensionable 5 (Five) 

5.  Medical Engineer  CPSB 09 Permanent & Pensionable 1(One)  

6.  Assistant Health Records & Information 
Management Officer III 

CPSB 11 Permanent & Pensionable 18 (Eighteen) 

7.  Medical Engineering Technician III CPSB 12 Permanent & Pensionable 4 (Four ) 

8.  Medical Social Worker III CPSB 11 Permanent & Pensionable 3 (Three) 

9.  Assistant Occupational Therapist III CPSB 11 Permanent & Pensionable 5 (Five) 

 
VACANCIES IN THE OFFICE OF THE GOVERNOR 

 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Enforcement Assistant III CPSB 14 Permanent & Pensionable 50 (Fifty)  

mailto:taitacpsb@gmail.com


VACANCIES IN THE DEPARTMENT OF LANDS, PHYSICAL PLANNING, MINING AND ENERGY 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Principal Land Surveyor CPSB 06 Permanent & Pensionable 1 (One)  

 
VACANCIES IN THE DEPARTMENT OF LIVESTOCK AND FISHERIES 

 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Director  of  Livestock Production CPSB 01 Permanent & Pensionable 1 (One)  

2.  Director of Veterinary Services CPSB 01 Permanent & Pensionable 1 (One)  

3.  Livestock Production officers  CPSB 09 Permanent & Pensionable 3 (Three)  

4.  Assistant Livestock Production officer  CPSB 11 Permanent & Pensionable 5 (Five)  

5.  Fisheries Officer  CPSB 09 Permanent & Pensionable 1 (One)  

6.   Fisheries Assistant  CPSB 12 Permanent & Pensionable 2 (Two)  

VACANCIES IN THE DEPARTMENT OF PUBLIC WORKS, INFRASTRUCTURE , TRANSPORT AND 
HOUSING 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Electrical Engineer  CPSB 09 Permanent & Pensionable 1 (One)  

RE-ADVERTISEMENT IN THE OF PUBLIC WORKS, INFRASTRUCTURE , TRANSPORT AND 
HOUSING 

No POST Job 
Group 

Terms of Service No. of Posts 

1.  Superintendent (Fire Services) CPSB 09 Permanent &  Pensionable 1 (One) 

2.  Senior Inspector (Fire Services) CPSB 10 Permanent & Pensionable 2 (Two) 

Total  One hundred and  Fifteen   (115) 
 

 

 

 

 

 

 

 

 

 

 

 

 



HOW TO APPLY  

All applications should be submitted in a sealed envelope and addressed to:  

The Secretary/CEO 
County Public Service Board 

Private Bag 
VOI 

 
OR 

Hand delivered at the County Public Service Board Office’s. 
 

The applications with copies of academic, professional and Chapter six clearance 
certificates and other testimonials should reach the County Public Service Board on or 
before Thursday, 21st October 2021. 
 
Warning: Beware of fraudsters! The Taita Taveta County Public Service Board 
does not charge any fees for purposes of processing applications or 
facilitating interviews. In case of people soliciting for bribes, the same should 
be reported to the nearest police station.  

The Board’s official telephone number remains 0710988455. 

 

Dated Wednesday, 29th September 2021 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



VACANCIES IN THE DEPARTMENT OF EDUCATION, LIBRARIES AND VTCS 
 
 
1. Ref No. CPSB/TTC/105/2021 
    
POSITION: ASSISTANT DIRECTOR OF EARLY CHILDHOOD DEVELOPMENT 
AND EDUCATION JG CPSB 05 ‘P’ 
 
Number of Posts: One (1)  

Terms of Service: Four (4) Years Contract 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 
Requirements for Appointment 

1. Be a Kenyan Citizen; 

2. Have served in a similar or equivalent position in the Directorate of ECDE; 

3. Minimum of a Bachelor  of Education degree in Early Childhood Development or  

any other relevant and related degree from a recognized university; 

4. Masters of Education degree in Early Childhood Development or any other 

relevant postgraduate degree from a recognized university will be an added 

advantage. 

5. Shown exemplary leadership and management  skills in ECDE programmes;  

6. Have demonstrated a clear understating of ECDE national and county frame 

work, policies, goals and objectives; 

7. Demonstrate competence, merit and ability as reflected on work performance 

and results; 

8. Satisfy the requirements of Chapter six of the Constitution; 

9. Demonstrate a high degree of administrative and professional competence; 

10. Have Certificate in computer application from a recognized institution; and, 

11. Must have a TSC Number. 

Duties and Responsibilities 

1. Operations and administration of the Directorate of Early Chilhood Development 

and Education (ECDE); 

2. Coordination and implementation of policies and plans; 

3. Organizing for capacity building of ECDE staff and Coordinating ECDE activities 

in the county; 

4. Develop assessment programs for ECDE teachers and caregivers; 

5. Coordinating and facilitating external examination processes and 

documentation; 

6. Developing a County Resource Centre for ECDE programmes; 

7. Initiating research in the ECDE field and developing appropriate intervention; 



8. Preparing ECDE strategies and giving technical advice and guidance to 

personnel in lower cadres; 

9. Supervising Sub-County ECDE  Programme Officers in the County; 

10. Organizing refresher courses for ECDE teachers, caregivers and stakeholders; 

11. Organizing regular research on child care practices and emerging issues; 

12. Organizing for assessments of potential ECDE centres for the purpose of 

registration; 

13. Ensuring quality and standard coverage of ECDE curriculum through regular 

supervisory visits to teachers in ECDE centres; 

14. Liaising with various stakeholders to ensure that all children of appropriate age 

are enrolled and attend ECDE centre; 

15. Organizing co-curriculum activities for ECDE children; 

16. Ensuring adherence in the use of authorized textbooks and other curriculum 

materials in ECDE centres; and, 

17. Any other duty assigned by the County Chief Officer in-charge of Education, 

Libraries and VTCs. 

 

2. Ref No. CPSB/TTC/106/2021 
    

POSITION: SENIOR EARLY CHILDHOOD DEVELOPMENT AND EDUCATION 

TEACHER III (ECDE SUPERVISOR) JG CPSB 11 ‘H’ 

Number of Posts: Six (6)  

Terms of Service: Permanent and Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for Appointment 

1. Be a Kenyan Citizen; 
2. Be a holder of at least a Diploma in Early Childhood Development and Education 

from a recognized institution; 
3. Have knowledge experience and a distinguished career related to ECDE of not 

less than three (3) years; 
4. A Degree in the relevant field applied for will be an added advantage; 
5. Must be computer literate; and, 
6. Must have a TSC Number. 

 

Duties and responsibilities 

1. Supervising ECDE teachers and caregivers in the zone(s); 

2. Monitoring curriculum implementation at the zonal level; 

3. Collecting, maintain and submitting ECDE statistical data to the sub county 

program officer; 



4. Co-ordinating and liaising with the stakeholders in ECDE in the zone(s); 

5. Supervising zone based programs that cater for the total development of children 

less than six (6) years; and,  

6. Creating and promoting awareness on ECDE needs and demands to the local 

communities and parents. 

 

VACANCIES IN THE DEPARTMENT OF HEALTH SERVICES 

 

1. Ref No. CPSB/TTC/107/2021 
    
POSITION:  CONSULTANT OBSTETRICIAN/ GYNAECOLOGIST JG CPSB 04 ‘Q’ 

Number of Posts: One (1)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 
Requirements for Appointment 

1. Bachelor of Medicine and Bachelor of Surgery (M.B.CH.B) from an institution 

recognized by Kenya Medical Practitioners and Dentists Board; 

2. Master of Science in Obstetrics / Gynecology; 

3. Served for a Minimum of three (3) years’ at Job Group ‘P’ or an equivalent similar 

position; 

4. Registered with Medical Practitioners and Dentists Board; 

5. Valid practicing license from Medical Practitioners and Dentists Board; and, 

6. Certificate in Strategic Leadership Development Programme lasting not less than 

6 weeks from a recognized institution. 

 

Duties and responsibilities 

1. Teaching and supervision of health workers; 

2. Outreach clinics and surgeries in the county hospital; 

3. Assisting policy formulation; 

4. Provide guidance in their departments as consultants in their respective areas; 

5. Take administrative roles in the Department and in the Hospital management 

team; 

6. Care for and treat women during prenatal, natal and postnatal periods; 

7. Perform caesarean sections or other surgical procedures as needed to preserve 

patients’ health and deliver babies safely; 

8. Analyze records, reports, test results, or examination information to diagnose 

medical condition of patients; 



9. Explain procedures and discuss test results or prescribed treatments with 

patients; 

10. Monitor patients’ conditions and progress and revaluate treatments as necessary; 

11. Advise patients and community members concerning diet, activity, hygiene and 

disease prevention; and, 

12. Refer patients to medical specialist or other practitioner when necessary. 

2. Ref No. CPSB/TTC/108/2021 
    

POSITION:  CONSULTANT: GENERAL SURGEON JG CPSB 04 ‘Q’ 

Number of Posts: One (1)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for Appointment 

 For appointment to this grade, a candidate must have:  

1. Bachelor of Medicine and Bachelor of Surgery (M.B.CH.B) from an institution 

recognized by Kenya Medical Practitioners and Dentists Board;  

2. Master of Science in General Surgery OR equivalent qualification from an 

institution recognized by Medical Practioneers and Dentists Board; 

3. Served for a Minimum of three (3) years’ at Job Group ‘P’ or an equivalent similar 

position; 

4. Registered with Medical Practitioners and Dentists Board; 

5. Valid practicing license from Medical Practitioners and Dentists Board; and, 

6. Sub specialty will be an added advantage. 

 

Duties and responsibilities  

1. Teaching and supervision of interns and other health workers; 

2. Outreach clinics and surgeries in the sub county; 

3. Policy formulation at the county level; 

4. Undertaking general diagnosis, care treatment, specialized clinical care, 

consulting and performing surgeries among others; 

5. Management of patients/clients as required by the specialty; 

6. Give professional advice to junior medical staff; and,  

7. Participate in the health strategic planning for the county health sector. 

 

 



3. Ref No. CPSB/TTC/109/2021 
    
POSITION:  CONSULTANT ORTHOPAEDIC SURGEONS JG CPSB 04 ‘Q’ 

Number of Posts: Two (2)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 
 
Requirements for Appointment  

For appointment to this grade, a candidate must have: - 

1. Bachelor of Medicine and Bachelor of Surgery (M.B.CH.B) from a recognized 

institution, recognized by Kenya Medical Practitioners and Dentists Board;  

2. Masters in medicine (MMED) - Orthopedic surgery from a recognized institution;  

3. Served for a Minimum of three (3) years’ at Job Group ‘P’ or an equivalent similar 

position; 

4. Registered with Medical Practitioners and Dentists Board; 

5. Valid practicing license from Medical Practitioners and Dentists Board; and, 

6. Certificate in Strategic Leadership Development Programme lasting not less than 

6 weeks from a recognized institution. 

 

Duties and responsibilities at this level will entail:  

 

1. Teaching and supervision of interns and other health workers; 

2. Provide in-patient and out-patient services to new born children and adolescents; 

3. Analyzing medical reports; 

4. Undertaking health research; 

5. Carrying out forensic and medico-legal services; 

6. Performing medical and surgical procedures; 

7. Undertaking general diagnosis, care, treatment and rehabilitation of patients; 

8. Coordinating disease surveillance; prevention and control; 

9. Carrying out forensic; 

10. Carrying out specialized clinical care; 

11.  Providing psycho-social interventions; 

12. Providing clinical services to patients; 

13. Maintaining up to date health information systems; 

14. Preparing and responding to emergencies and disasters; and, 

15. Assist in the policy formulization.  

 



 

4. Ref No. CPSB/TTC/110/2021 
    
POSITION:  SONOGRAPHERS JG CPSB 08 ‘L’ 

Number of Posts: Five (5)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
  
 
Requirements for Appointment          

For appointment in this position a candidate must: 

1. Be a Kenyan citizen; 

2. Have a Diploma in Medical Imaging Sciences or Diagnostic Radiography from 

a recognized institution; 

3. Have a Higher Diploma in Sonography; 

4. Be registered with the relevant Professional Body; 

5. Possess a valid practicing license; and, 

6. Satisfy the requirements of Chapter Six of the Constitution of Kenya. 

   

Duties and responsibilities 

1. Collaborate with other radiography and imaging staff in providing diagnostic 

imaging services to patients in the hospital; 

2. Processing, verifying and maintaining information related to patients; 

3. Providing care and counseling patients and their relatives before, during and 

after examination; 

4. Safeguarding and providing basic maintenance and safety of medical imaging 

equipment in the hospital; 

5. Establishing and maintaining quality assurance programs in the department; and, 

6. Coordinating procurement and safe storage of departmental supplies of 

radiographic materials and preparing reports on radiography activities. 

 

5. Ref No. CPSB/TTC/111/2021  

POSITION:  MEDICAL ENGINEER JG CPSB 09 ‘K’ 

Number of Posts: ONE (1)  

Terms of Service: Permanent & Pensionable 



Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for Appointment 

1. Be a Kenyan Citizen; 

2. Bachelor’s degree in any of the following fields: Medical engineering, control and 

instrumentation, industrial technology (medical engineering option), clinical 

engineering, electrical engineering and tele communication, mechanical 

engineering, electronic engineering or any other equivalent from a recognized 

institution; and, 

3. Certificate inn computer application from a recognized institution. 

 

Duties and responsibilities 

1. Implementing medical engineering programs and projects; 

2. Providing user support; 

3. Undertaking preventive, maintenance and repairs of medical/hospital equipment, 

plants, furniture and instruments; 

4. Installing medical equipment and furniture of medium technology; 

5. Analyzing information for research; 

6. Preparing planned procurement of appropriate medical equipment and 

consumables; 

7. Maintaining inventory of medical/hospital equipment, furniture and plants; 

8. Supervising medical engineering works in health facility; 

9. Updating and maintain information on medical engineering services for input into 

the health information management system; 

10. Training users on use and maintenance of medical equipment; 

11. Testing and calibrating medical equipment; and, 

12. Guiding and supervising in medical engineering section. 

 
6. Ref No. CPSB/TTC/112/2021 
    
POSITION:  MEDICAL ENGINEERING TECHNICIAN III JG CPSB 12 ‘G’ 

Number of Posts: FOUR (4)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for Appointment 

1. Be a Kenyan citizen; 

2. Have a certificate in medical engineering or any other equivalent qualification; 

and, 



3. Certificate in Computer Application. 

 

Duties and responsibilities 

1. Undertaking routine maintenance and repair of medical equipment, plants 

instruments and utilities in a healthy facility; 

2. Collecting information for research; 

3. Collecting information on medical engineering services for input into the 

integrated health information management system;and, 

4. Implementing medical engineering programs and projects. 

 

7. Ref No. CPSB/TTC/113/2021 
    
POSITION: ASSISTANT HEALTH RECORDS AND INFORMATION MANAGEMENT 

OFFICER III JG CPSB 11 ‘H’ 

Number of Posts: Eighteen (18)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
   
Requirements for Appointment  

For appointment to this grade, a candidate must: -  

1. Be a Kenyan citizen; 

2. Have a Diploma in Health Records and Information Technology from a 

recognized institution; 

3. Certificate in computer application skills from a recognized institution; and, 

4. Satisfy the requirements of Chapter Six of the constitution of Kenya. 

 

 

Duties and Responsibilities  

1. Receiving and documenting patients at hospital reception; registering and 

booking appointment for patients to clinics and consultants;  

2. Storing and retrieving medical records documents; preparing clinics; updating 

bed bureau; editing of patient case records;  

3. Gathering data from different sources; capturing data from service points;  

4. Maintaining record safety and confidentiality;  

5. Storing and retrieving medical records; balancing daily bed returns;  



6. Creating and maintaining master index; updating patient master index; directing 

patients to relevant clinics; 

7. Scheduling of patients to the consultants and specialty clinics; assigning codes to 

diseases and surgical procedures according to the International Classification of 

Diseases and Procedures in Medicine; and, 

8. Preparing Health records and reports.  

   

8. Ref No. CPSB/TTC/114/2021 
    
POSITION: MEDICAL SOCIAL WRKER III JG CPSB 11 ‘H’ 

Number of Posts: Three (3)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
   
Requirements for Appointment    

For appointment in this position a candidate must: 

1. Be a Kenyan citizen; 

2. Have a Kenya Certificate of Secondary Education (KCSE) mean grade C or its 

equivalent qualification; 

3. Have a Diploma in any of the following disciplines: Social Work, Sociology, 

Psychology, Anthropology, Mental health or its equivalent qualification from a 

recognized institution; and, 

4. Satisfy the requirements of chapter six of the Constitution of Kenya. 

 

Duties and responsibilities  

 

1. An officer at this level will be a member of a health team addressing the 

psychosocial effects as related to patients' diagnosis, prognosis and future 

resettlement; 

2. Counseling of patients especially in cases associated with pandemic diseases, 

mental illness, HIV/AIDS, epilepsy etc.; 



3. Extracting psychosocial information from the patient and observation of casual 

factors which might be useful to the treatment plan; and, 

4. Implementing patients’ treatment programs and follow up on discharge. 

 

9. Ref No. CPSB/TTC/115/2021 
    
POSITION:  ASSISTANT OCCUPATIONAL THERAPIST III JG CPSB 11 ‘H’ 

Number of Posts: Five (5)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
   
Requirements for Appointment   

For appointment in this position a candidate must: 

1. Be a Kenyan citizen; 

2. Have a Diploma in Occupational Therapy from a recognized institution; and, 

3. Satisfy the requirements of chapter six of the constitution of Kenya. 

 

Duties and responsibilities 

1. Assessing and formulating patients’ treatment plan; 

2. Maintaining records and data relating to patients; 

3. Collecting data for operational research; 

4. Sensitizing the community on occupational therapy issues; and,  

5. Preparing periodic reports. 

 

VACANCIES IN THE OFFICE OF THE GOVERNOR 

1. Ref No. CPSB/TTC/116/2021 
    

POSITION: ENFORCEMENT ASSISTANT III JG CPSB 14 ‘D’  

Number of Posts: FIFTY (50)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirement for Appointment 



1. Be a holder of Kenya Certificate of Secondary Education mean Grade ‘D’ and above or its 
equivalent. 

2. Be aged 18-35 years. 
3. Must be physically fit. 
4. National Youth training will be an added advantage.  

 

Duties and Responsibilities 

1. Enforce of national and county law and regulation as outlined under the schedule four of 
the constitution of Kenya. 

2. Undertake routine patrols and or guarding of access points and key strategic areas in 
county institution. 

3. Execute all orders and warrants lawfully issued to county law breakers. 
4. Ensure presentation of order and sanity in markets bus parks and other business 

premises. 
5. Conducting frequent inspection on regulated activities to ensure compliance. 
6. Ensure orderly parking and traffic management in the county town centers. 
7. Apprehension, undertaking investigation and prosecution of county law breakers 
8. Enforce county spatial and development plans and other relevant Acts. 
9. Crowd control, collection of information and reporting on security matters. 
10. Revenue enhancement through imposing prescribed penalties as per the law. 

 

 

VACANCIES IN THE DEPARTMENT OF LANDS PHYSICAL PLANNING MINING 

AND ENERGY 

   1. Ref No. CPSB/TTC/117/2021     

POSITION:  PRINCIPAL LAND SURVEYOR JG CPSB 06 ‘N’ 

Number of Posts: Four (1)  

Terms of Service: Permanent and Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 

 

Requirement for Appointment 

1. Served in the grade of Senior Land Surveyor or in a comparable and relevant 

position in the public service or private sector for a minimum period of three (3) 

years; 

2. Bachelor degree in any of the following disciplines; Land Surveying and 

Photogrammetry, Geomatics, Technology in Geo-information, Geo-information, 

Geospatial Engineering, Philosophy in Technology (survey), Hydrography from a 

recognized institution. 

3. Certificate in Geographical Information Systems (GIS) will be an added 

advantage. 

4. Affiliate membership of the Institution of Surveyors of Kenya (ISK). 

5. Certificate in computer application and  



6. Demonstrated managerial, administrative and professional competence in work 

performance and exhibited a thorough understanding of devolution and survey 

as devolved part of devolved function.  

 

 

Duties and Responsibilities 

1. Providing effective and efficient geographical information in accordance with the 

constitution of Kenya, and other laws relating to land vested for water, forests 

and other natural resources; 

2. Providing modern geo information which involves land surveying, cartography 

and hydrography leading to the establishment of a County Land Information 

System. 

3. Assisting in formulating and reviewing policies on surveying, mapping and county 

spatial data infrastructure, cadastral, adjudication, subdivision schemes, 

engineering and hydrographic surveys; 

4. Preparing publication plans maps charts of water pipeline way leaves, water 

points, county forests and all other natural resources; 

5. Providing guidance on survey equipment for use within the various activities in 

the department; 

6. Monitoring and evaluating the survey and mapping activities of water and all 

other natural resources  

7. Promoting new and emerging technology in surveying and mapping fields within 

the department; 

8. Any other duties as may be assigned from time to time.  

  
 

VACANCIES IN THE DEPARTMENT OF LIVESTOCK AND FISHERIES 
 
1. Ref No. CPSB/TTC/118/2021 
    

POSITION:  DIRECTOR OF LIVESTOCK PRODUCTION JG CPSB 03 ‘R’ 

Number of Posts: One (1)  

Terms of Service: Permanent & Pensionable 
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirement for Appointment 

For appointment to this grade, an officer: 

1. Must have Served in the grade of Senior Assistant Director of Livestock 
Production or seven (7) years’ experience in private sector, three (3) years’ 
Of which must have been in a senior management level in an institution 
either in public or private sector. 

2. Bachelor’s Degree in any of the following disciplines:- Animal Science, and 

Production, Agriculture, Agribusiness, Range Management, Natural Resource 



Management, Livestock/Agricultural Economics, Dairy Technology or 

Agricultural Education and Extension from a recognized institution. 

3. Master’s Degree in any of the following disciplines:- Animal Science, and 

Production, Agriculture, Agribusiness, Food Science and Technology, 

Agriculture and Home Economics, Range Management, Natural Resource 

Management, Community Development, Livestock/Agricultural Economics, 

Dairy Technology or Agricultural Education and Extension from a recognized 

institution. 

4. Must be computer literate. 

5. Shown outstanding administrative capability and professional competence 

required in managing Livestock Production services. 

Duties and Responsibilities at this level will entail:- 

1. Coordinating extension activities which include field days, agricultural shows, 

field demonstrations, farmer field schools and farm visits. 

2. Participating in development of public/private initiatives and overall policy 

formulation. 

3. Preparing technical information in Animal Production, Livestock Marketing, Range 

Management, Apiculture and Ranching. 

4. Promoting and supporting Livestock market access initiatives. 

5. Promoting economic Livestock farming. 

6. Resourcing in technical workshops and seminars. 

7. Researching, inventing and advising on livestock production technologies and 

techniques. 

8. Developing livestock production programmes/projects. 

9. Preparing agribusiness, ranch and farm plans. 

10. Establishing linkages with Research institutions and other stakeholders on 

livestock production matters. 

11. Coordinating conservation and utilization of range resources. 

12. Overseeing extension activities. 

13. Overseeing the implementation of livestock information management systems. 

14. Coordinating monitoring and evaluation of livestock programmes. 

15. Preparing technical papers and reports for professional forums and symposia. 

16. Participating in formulation of livestock bi- lateral/multilateral agreements. 

17. Implementing Livestock production Programmes in the County Integrated 

Development Plan (CIDP) 

 

 

 

 



2. Ref No. CPSB/TTC/119/2021 

    

POSITION:  DIRECTOR OF VETERINARY SERVICES JG CPSB 03 ‘R’ 

Number of Posts: One (1)  

Terms of Service: Permanent & Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirement for Appointment 

For appointment to this grade, an officer must have: 

1. Bachelor’s Degree in Veterinary Medicine or Veterinary Science or its equivalent 
from a recognized academic institution. 

2. Seven (7) years’ experience, Three (3) years of which must have been in a senior 
management level in an institution either in public or private sector 

3. Certificate in Supervisory Skills Course lasting not less than Four (4) weeks from 
a recognized institution 

4. Registration by Kenya Veterinary Board (KVB) 
5. Be conversant with policy formulation and implementation. 
6. Be a strategic thinker and result oriented. 
7. Demonstrate a thorough understanding of Devolution, the County development 

objectives and vision 2030. 
8. Satisfy the requirement of Chapter six of the Constitution of Kenya 2010 on 

leadership and integrity. 
9. Be computer literate. 

         

Duties and Responsibilities at this level will entail:-  

1. Supervise animal health programs and veterinary public health activities within 
the county. 

2. Coordinate implementation of animal disease control activities such as 
surveillance, treatment and vaccination. 

3. Participate in developing disease control strategies that ensure reduced 
incidences of disease outbreaks and eventually maintain the disease free status 
of the County. 

4. Management of information systems for the animal health sector in the county. 
5. Technical capacity development for the animal sector need i.e. training for the 

core functions 
6. Organization and management of veterinary, directorate and resources in the 

county. 
7. Supervise all private Animal health providers in the county 
8. Supervise hides and skins development activities within the county 
9. Provide licenses to all artificial inseminators in the county 



10. Implement the County subsidized Artificial Insemination Services Project 
11. Compile annual, quarterly and monthly reports on veterinary activities 
12. Ensure smooth running of livestock markets and issue movement control 
13. Plan vaccination activities and other disease control measures 
14. Coordinate programs on the control of animal diseases 
15. Provide technical advice to the Chief Officer in matters relating to veterinary 

services in the County especially on policy and legislation. 
16. Ensure timely response to disease outbreak by enforcing livestock improvement 

regulations. 
17. Organize stakeholder’s forum for example workshops, field days and agricultural 

shows. 
18. Budgeting for Veterinary Services in the County 
19. Supervise revenue collection from meat inspection, vaccinations, licensing, 

livestock, movement permits and breeding services 
20. Custodian of all physical assets under Veterinary Section 
21. Any other duty assigned  by the County Chief Officer 
22. Implementing Veterinary Services Programmes in the County Integrated 

Development Plan (CIDP) 

 
3. Ref No. CPSB/TTC/120/2021 
    
POSITION:  LIVESTOCK PRODUCTION OFFICER II JG CPSB 09 ‘K’ 

Number of Posts: Three (3)  

Terms of Service: Permanent & Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
  

Requirements for the Appointment 

For appointment to this grade, a candidate must have  

1. Bachelor degree in any of the following fields:- Animal Science, Animal Production, 

Agriculture, Agribusiness, Range management, Natural Resource Management, 

Livestock/ Agricultural Economics, Dairy Technology, or Agricultural Education and 

Extension from a recognized Institution.   

2. Certificate in computer applications. 

 

Duties and Responsibilities at this level will entail:- 

Work under the guidance of a Senior Officer. 

1. Preparing livestock technical information. 

2. Providing technical advice in animal production, livestock marketing, range 

management, apiculture and ranching. 

3. Promoting economic livestock farming. 



4. Participating in organizing extension activities which include field days, agricultural 

shows, field demonstrations, farmer field schools and farm visits. 

5. Participating in collaborative research activities. 

6. Disseminating livestock production technologies such as construction of livestock 

housing and structures, milk production, pasture and fodder production and 

conservation, farm planning, gross margins analysis, on-farm feed formulation. 

7. Implementing livestock production programmes/projects in such areas as dairy 

cattle farming, beef cattle, sheep, goats, pigs, poultry, rabbits, camels, donkeys 

breeding programmes, fodder production and conservation, value addition to 

livestock products, apiculture, emerging livestock and other animal husbandry 

interventions. 

8. Capturing, maintaining and storing livestock data. 

 

4. Ref No. CPSB/TTC/121/2021 
    

POSITION:  ASSTANT LIVESTOCK PRODUCTION OFFICER III JG CPSB 11 ‘H’ 

Number of Posts: Five (5)  

Terms of Service: Permanent & Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for appointment 

1. Diploma or Certificate in any of the following fields:- Animal Production, 

Dairy Science and Technology, Animal Science, Agribusiness, Animal 

Health and Production, Farm management, General Agriculture, Apiculture 

or Range/ Natural Management from a recognized Training Institution 

2. Certificate in computer applications. 

           

Duties and Responsibilities  

Work under the guidance of a senior officer. 

1. Carrying out practical demonstration relating to livestock production 

2. Accompanying extension teams during farm visits and farmer training. 

3. Participating in field days and agricultural shows to disseminate livestock 

production technologies and information. 

4. Collecting and collating Livestock data and information for gross margins, 

market access and planning 

5. Participating in collaborative research activities 

6. Collecting livestock inputs and products samples for analysis. 

7. Advising farmers on group formation, construction of farm structures and 

equipment. 



 

 

5. Ref No. CPSB/TTC/122/2021 
    

POSITION:  FISHERIES OFFICER JG CPSB 09 ‘K’ 

Number of Posts: One (1)  

Terms of Service: Permanent & Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
  
Requirement for Appointment  

For appointment to this Grade a candidate must:- 
 
1. Have Degree in any of the following fields:- Fisheries, Zoology, Aquatic Science, 

Natural resource management, Biochemistry, Food science and Technology, 
Environmental Science , Biological sciences, Physical Science, Chemistry or any 
other equivalent qualifications from a recognized institution.  
 

2.   Certificate in Computer applications skills from a recognized institution. 
   

Duties and Responsibilities will entail:- 

An officer at this level will work under the guidance and supervision of an experienced 
officer.  
 
1. Receiving and compiling fisheries related statistical data from the field. 
2. Analyzing fisheries data and preparing reports. 
3.  Assist in monitoring, control and surveillance of the fisheries resources. 
4. Undertaking fisheries extension activities; maintaining of ponds at fish farms and 

hatcheries.  
5. Inspecting fish and fish handling facilities at fish landing sites, marketing and farms.  
6. Assisting in the promotion of fish marketing and value chain. 
7. Any other duties related to Livestock & Fisheries development assigned by the 

Director. 
 

 
 
 
 
 
 
 
 
 
 



6. Ref No. CPSB/TTC/123/2021 
    
POSITION:  FISHERIES ASSISTANT JG CPSB 12 ‘G’ 

Number of Posts: Two (2)  

Terms of Service: Permanent & Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 
  Requirement for Appointment 
   
For appointment to this Grade a candidate must:- 
   
1. Have certificate in any of the following fields: - Fish management, Natural resource 

management or any other equivalent qualifications from a recognized institution.  
 

2.  Certificate in Computer applications skills from a recognized institution. 
 
         
Duties and Responsibilities entails:- 

  

This is the entry and training grade for certificate holders. An officer at this level will 

work under the guidance and supervision of an experienced officer.  

 

1. Participating in the provision of Fisheries Extension Services  

2. Collecting fisheries statistical data 

3. Maintaining fish farms and hatcheries  

4. And assisting in ensuring hygienic fish handling at fish landing sites, markets and 

farms. 

 

VACANCIES IN THE DEPARTMENT OF PUBLIC WORKS, INFRASTRUCTURE, 

TRANSPORT AND HOUSING 

1. Ref No. CPSB/TTC/124/2021     

POSITION:  ELECTRICAL ENGINEER JG CPSB 09 ‘K’ 

Number of Posts: One (1)  

Terms of Service: Permanent and Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
  
 

 



Requirement for Appointment: 

1. A Bachelor’s Degree in Electrical Engineering.  
2. Must be registered with Engineers Registration Board of Kenya or relevant 

professional body.  
3. Must have practiced in Electrical Engineering for 1(one) year  
4. Must be computer literate 

 

  

Duties and Responsibilities: 

1. Prepare electrical drawings for project documentation  
2. Supervise work during implementation 
3. Prepare maintenance manual during use of buildings  
4. Carry out maintenance of buildings with respect to electrical works  
5. Prepare progress reports. 
 

 

RE-ADVERTISMENT IN THE DEPARTMENT OF PUBLIC WORKS, 

INFRASTRUCTURE, TRANSPORT AND HOUSING 

2. Ref No. CPSB/TTC/125/2021     

POSITION:  SENIOR INSPECTOR (FIRE SERVICES) JG CPSB 10 ‘J’ 

Number of Posts: Two (2)  

Terms of Service: Permanent and Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

Requirements for Appointment  

i. Be a Kenyan Citizen  
ii. Diploma in Mechanical/Electrical /Chemical engineering or equivalent and 

relevant qualification from a recognized institution 
iii. First Aid certificate course lasting not less than one (1) week from St. John’s 

Ambulance or Kenya Institute of Highways and Building Technology (KIHBT) or 
any other recognized institution  

iv. Show merit and ability as reflected in work performance and results. 
v. Have the relevant Knowledge, Experience and distinguished career preferably in 

Fire services of atleast 3 years’  
vi. Proficiency in computer skills   
vii. Satisfy the requirements of Chapter six of the Constitution of Kenya  



Duties and Responsibilities will include:  

I. Inspection, service, repair and maintenance of fire installations; 
II. Conducting fire investigations and compiling reports. 

   

3. Ref No. CPSB/TTC/126/2021     

POSITION:  SUPERINTENDENT (FIRE SERVICES) JG CPSB 09 ‘K’ 

Number of Posts: One (1)  

Terms of Service: Permanent and Pensionable  
Basic Salary Scale: As provided for by the Salaries and Remunerations 
Commission 
 

 Requirements for Appointment  

i. Be a Kenyan Citizen  
ii. Diploma in Mechanical/Electrical /Chemical engineering or equivalent and 

relevant qualification from a recognized institution. Possession of a Higher 
National Diploma in the named field will be an added advantage. 

iii. First Aid certificate course lasting not less than one (1) week from St. John’s 
Ambulance or Kenya Institute of Highways and Building Technology (KIHBT) or 
any other recognized institution  

iv. Show merit and ability as reflected in work performance and results. 
v. Served in the grade of Senior inspector (Fire services) or in a comparable and 

relevant position in the public service for atleast (5) five years. 
vi. Proficiency in computer skills 

Duties and Responsibilities will include:   

i. Ensuring compliance with fire safety standards; 
ii. Preparation of estimates related to fire installations; 
iii. Inspection of buildings to access fire hazards and risks; 
iv. Supervision of installations; 
v. Repair and maintenance of fire equipment in public buildings , hospitals , 

conference centers and institutions; 
vi. Conducting fire investigations and compiling reports; 
vii. Supervise staff working under him/her. 
viii. Ensure serviceability of Fire vehicles, Mobile firefighting equipment, Fixed fire 

installations, portable firefighting equipment and all firefighting equipment across 
the county.  

ix.  Perform inspection of firefighting equipment, write and submit proposals to 
modify, replace, and repair fire- fighting equipment.  

x.  Develop and implement fire fighting protocols for the county, based on fire 
fighting equipment.  



xi. Develop and implement fire emergency evacuation plan within the county  
xii. Prepare and submit proposals for repair, modification, or replacement of 

firefighting equipment  

 

HOW TO APPLY  

All applications should be submitted in a sealed envelope and addressed to:  

The Secretary/CEO 

County Public Service Board 

Private Bag 

VOI 
 

OR 
Hand delivered at the County Public Service Board’s Offices . 

 
IMPORTANT INFORMATION  

1. Candidates MUST clearly indicate the position being applied for by quoting the 

vacancy reference number.  

2. Candidates MUST attach a clear copy of their national identity card or valid 

passport.  

3. Candidates MUST satisfy the requirements of Chapter 6 by obtaining Clearance 

from Higher Education Loans Board (HELB), Directorate of Criminal Investigations 

(DCI), Kenya Revenue Authority (KRA), Accredited Credit Reference Bureau (CRB) 

and Ethics and Anti-Corruption Commission (EACC).  

4. The applications with copies of academic and professional certificates and other 
testimonials should reach the County Public Service Board on or before Thursday, 
21st October 2021. 

5. Only shortlisted candidates will be contacted.  

6. Youth, women and persons with special needs are encouraged to apply.  

7. Candidates found canvassing will automatically be disqualified.  

 

Warning: Beware of fraudsters! The Taita Taveta County Public Service Board 
does not charge any fees for purposes of processing applications or 
facilitating interviews. In case of people soliciting for bribes, the same should 
be reported to the nearest police station.  
 
The Board’s official telephone number remains 0710988455. 
 

SECRETARY/CEO  

COUNTY PUBLIC SERVICE BOARD 

 

Dated Wednesday 29th September 2021 


